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PREAMBLE
The Agreement is effective on the 1st day of July, 2009 by and between the Board of 
Education of the Mount Morris Central School District, hereinafter called the "Board" 
and the Mount Morris Teachers Association, hereinafter called the "Association".
W I T N E S S E T H
Whereas, the Board and the Association recognize and declare that providing a quality 
education for the children of Mount Morris Central is their mutual aim and that 
character of such education depends predominately upon the quality and morale of the 
teaching service, and
Whereas, the members of the teaching profession are particularly qualified to assist in 
formulating policies and programs designed to improve educational standards, and
Whereas, the Board has a statutory obligation, pursuant to Article 14 of the Civil 
Service Law (Chapter 392 of the Laws of 1967, PUBLIC EMPLOYEES' FAIR EMPLOYMENT ACT), to 
negotiate with the Association as the representative of its teaching personnel with 
respect to hours, wages, terms and conditions of employment, and
Whereas, the Board and Association agree that academic freedom is essential to the 
fulfillment of the purposes of the Mount Morris Central School District, and
Whereas, the parties have reached certain understandings which they desire to confirm in 
this Agreement,
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE 
BODY HAS GIVEN APPROVAL."
In consideration of the following mutual covenants, it is hereby agreed as follows:
ARTICLE I 
RECOGNITION
The Mount Morris Central School District Board of Education hereby recognizes the Mount 
Morris Teachers Association as the exclusive negotiating agent for the school 
psychologist, school nurse, school counselor, school attendance teacher, teaching 
assistants and unit members in the unit composed of all professional, certificated 
personnel except the Chief Executive Officer, all administrative personnel and all other 
employees
ARTICLE II
NEGOTIATION PROCEDURES
A. Not later than the 1st of February prior to the expiration of this agreement, the 
parties will enter into good faith negotiations over a successor agreement.
B. Neither party in any negotiations shall have any control over the selection of 
the representatives of the other party, and each party may select its 
representatives from within or outside the school district. While no final 
agreement shall be executed without ratification by the Association and the 
Board, the parties mutually pledge that their representatives will be clothed 
with all necessary power and authority to make proposals, consider proposals, and 
reach compromises in the course of negotiations.
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ARTICLE III
BOARD MINUTES AMD AGENDA
1. Within three (3) school days following a regular or special meeting of the 
Mount Morris Central School Board of Education, the Clerk of the Mount 
Morris Central School Board of Education shall provide three (3) copies of 
the official Board minutes to the President of the Mount Morris Teachers 
Association.
2. when an agenda is issued, three (3) copies shall be sent to the President 
of the Mount Morris Teachers Association.
3. The Association will submit to the Board Clerk a copy of the Association 
minutes within five (5) school days after every meeting during the school 
year.
4. The materials described in subparagraphs 1-3 above may be disseminated 
electronically.
LETTERS OF INTENT
Each unit member being retained or dismissed shall be notified by a "Letter of 
Intent" on or before May 15 of a given school year. Unit members must reply 
indicating their intent by June 1. Failure to reply will be construed to 
indicate said unit member does not intend to return the following academic year. 
This instrument is not a salary notice. If a change in the assignment of a unit 
member so announced becomes necessary subsequent to May 15, the unit member shall 
be notified as soon as practicable.
ASSOCIATION MEETINGS
The Association, upon request, shall have use of the building facilities for the 
purpose of Association meetings.
TELEPHONES
The Association shall have the use of school telephones to conduct Association 
business. The Association shall reimburse the District for all charges incurred 
by the Association.
RELEASE TIME
The Association President or his/her designee shall be granted up to three (3) 
days of release time, without loss of compensation, personal leave days, or sick 
leave days, to conduct Association business, which shall include but not be 
limited to attending workshops, NYSUT Representative Assembly, etc. These days 
require the prior approval of the Superintendent who will not unnecessarily 
withhold approval.
ARTICLE IV
GRIEVANCE PROCEDURE
DEFINITIONS:
1. A grievance is defined as a complaint by a unit member or a group of unit 
members based upon an alleged violation of or variation from the provisions 
set forth in the Agreement or the interpretation or application thereof. 
The grievance shall be presented in written form.
2. Aggrieved party shall mean any person or group of persons in the collective 
bargaining unit represented by the Association and filing a grievance.
3. Business day shall mean any day in which the District's central office is 
open for business.
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B. PROCEDURE:
1. No alleged grievance shall be entertained and shall be deemed waived unless 
submitted in writing to his/her building Principal within ten (10) business 
days after the aggrieved party knew or should have known of the act or 
condition upon which the alleged grievance is based. The grievance will be 
filed on a mutually agreed upon "Grievance Form" (attached to this 
agreement as Appendix D) and the form will then be used for initiation of 
each step in the process. His/her building Principal shall answer the 
grievance in writing within eight (8) business days of receiving the 
grievance.
2. In order to appeal the decision of his/her building Principal at Step 1, 
the grievance must be submitted in writing to the Superintendent within 
five (5) business days of receipt of the decision of his/her building 
Principal. After receipt of the grievance, the Superintendent shall render 
a decision within ten (10) business days.
3. In order to appeal the Superintendent's decision at Step 2, the grievance 
must be submitted to a Grievance Committee within five (5) business days of 
receipt of the Superintendent's Step 2 decision.
4. If the Committee finds the grievance meritorious and the aggrieved party 
consents to the appeal, the Grievance must be submitted to the District's 
Board of Education within fifteen (15) business days from receipt of the 
Superintendent's decision at Step 2. The Board of Education shall then 
consider the grievance at its next regularly scheduled meeting. The 
aggrieved party must be notified in writing of the Board's decision 
regarding the matter within eight (8) business days of the Board's meeting.
5. If the Grievance Committee and the Association Officers and a majority vote 
of the Teachers Association membership feel that the decision of the Board 
at Step 4 is in violation of this Agreement and wish to submit the alleged 
grievance to arbitration, the Association must notify the Clerk of the 
Board in writing within five (5) business days of receiving the Board's 
decision that the Association intends to submit the alleged grievance to 
arbitration.
6. The Superintendent and the Association will select the arbitrator from 
lists submitted to them by the American Arbitration Association. An 
arbitration will be conducted in accordance with the then current voluntary 
arbitration rules of the American Arbitration Association. The 
arbitrator's decision will be final and binding on the parties. The cost 
of any arbitration will be shared equally by the parties.
7. The failure to answer a grievance within the time limit specified shall 
permit the lodging of an appeal at the next stage of the procedure within 
the time which would have been allotted had the decision been communicated 
on the final day.
8. The time limits set forth herein may be extended only by the written 
agreement of the Superintendent and the Association President.
9. A grievance which concerns actions taken by the Superintendent may be
submitted directly to step (B) (2) within ten (10) business days after the
aggrieved party knew or should have known of the act or condition upon 
which the alleged grievance is based.
C. FOLLOW-UP:
1. All procedures shall be free from coercion, interference, restraint, 
discrimination, or reprisal against the employee using the procedure.
2. Persons in a supervisory or administrative capacity shall make every 
reasonable effort to adjust elements of a grievance before the grievance is 
taken to the Grievance Committee.
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ARTICLE V
SABBATICAL LEAVE
REQUIREMENTS
1. Must be a member of the negotiating unit of the Mount Morris Teachers 
Association with seven (7) or more years of service to the District.
2. Deadline for filing requests for Sabbatical Leave shall be not later than 
February 1 for a leave to be taken during the following school year.
PURPOSE
Leave may be granted for educational study or research in the unit member's field
or related field.
POLICIES
1. Sabbatical Leave may be for one (1) year at not less than half (1/2) pay or 
for one-half (1/2) year at full pay.
2. Not more than two (2) unit members shall be on Sabbatical Leave in any one 
year,
3. Individuals granted a Sabbatical Leave will be required to sign a statement 
prior to going on leave indicating that said unit member will return to 
work for the District for one (1) year following the Sabbatical Leave, or 
will repay the District for salary paid to said unit member while on 
Sabbatical Leave.
4. Individuals granted a Sabbatical Leave will be eligible for another 
following an additional five (5) years of service.
5. The Board of Education will have the final approval of all Sabbatical 
Leaves. The Board of Education may approve or deny an application for 
Sabbatical Leave in its discretion. The Board's decision is final and is 
not subject to the grievance procedure or other review.
6. Guidelines for consideration of a request for Sabbatical Leave include, but 
are not limited to, the following:
a. Time as an employee at Mount Morris Central School District
b. Date of application
c. Written recommendation by a committee from the Mount Morris Teachers 
Association
d. Written proposal by the unit member stating the reason for taking a 
leave
e. The recommendation of the Superintendent of Schools.
7. The leave applicant may appeal directly to the Board of Education if in 
his/her opinion sufficient study had not been given to the application.
ARTICLE VI
SICK LEAVE POLICY
1. Rules and regulations for accrual of sick leave for unit members of the 
District.
a. Unit members shall be entitled to twelve (12) days sick leave per 
school year during each year of their employment. The yearly sick 
leave increments shall be granted on the first day of each school 
year, be added to the amount carried forward from the past school 
year, and be prorated for unit members beginning employment in the 
District at a time other than the start of the school year. The 
maximum number of days that can be accumulated shall be two hundred 
and twenty (220) days. Any sick leave that extends beyond 10 
consecutive days will need a doctor's statement.
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b. Sick leave is designed both to protect the employee and the children 
in the classroom. The employee should regard it as a form of health 
insurance and protect it as such.
c. A unit member who uses sick leave and then leaves district 
employment prior to the conclusion of the school year in which 
he/she used such leave shall reimburse the district for the value 
of the excess sick days used. The unit member's annual sick leave 
will be prorated based on his/her termination date and any sick 
days used in excess of this prorated annual allotment will be 
repaid to the district by deduction from the unit member's final 
paycheck.
Sick leave with pay, debited from accumulated sick time, will be granted 
and used for the following reasons:
a. Personal Illness: Defined as inability, either physical or mental,
to perform contractual duties.
b. Maternity and Child Care Leave: A unit member shall report her
pregnancy to his/her building Principal as soon as possible but in no 
instance later than five (5) months before the anticipated delivery 
date. Upon the commencement of the unit member’s disability due to 
the pregnancy, as certified in writing by the unit member's 
physician, the employee may:
1. Take unpaid leave for the period of disability;
2. Use accrued sick leave to receive full pay for all or part of 
the period of disability, or
3. Extend options 1 or 2 with an unpaid leave of absence not to 
exceed one year beyond the period of disability.
A natural or adoptive parent shall also be eligible for unpaid child care 
leave of not more than one year immediately following the birth or adoption 
of a child.
A written request for unpaid maternity or child care leave shall be 
submitted to the Superintendent no later than sixty (60) days prior to the 
date the unit member wishes to commence the leave, except in unusual 
circumstances. In requesting such leave, the unit member shall specify:
a. The date when the unit member wishes to commence the leave, and
b. The date of anticipated return to duty, which shall be at the 
beginning of a semester for leaves which exceed the equivalent of one 
semester, except in circumstances where there is mutual agreement 
between the Superintendent and unit member.
Notice of intent to return from an approved unpaid leave shall be required 
only when the duration of the leave is for an unspecified period of time or 
the unit member will not be returning on the designated return date. When 
notice of intent to return from an approved unpaid leave is required, it 
should be given as follows:
a. For leaves of sixty (60) days or more, notice shall be given at least 
thirty (30) days prior to the end of the leave; and
b. For leaves of less than sixty (60) days, notice shall be given at 
least two weeks prior to the end of the leave.
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6. It is understood that under extraordinary circumstances a leave may be 
immediately granted with the Superintendent’s approval. It is further 
understood that under extraordinary circumstances leave may be terminated 
earlier than the return date identified by the unit member on a date, which 
the Superintendent and unit member mutually agree. Neither of the above 
actions will create a precedent for any other case. Unit members complying 
with the provisions set forth above shall be returned to the position held 
prior to the leave, or an equivalent position.
EMERGENCY LEAVE
Emergency Leave shall be granted upon discretion of the Superintendent for the 
following reasons:
1. Death in the immediate family (father, mother, a spouse, child, 
father-in-law, mother-in-law, brother, sister, grandfather, grandmother, 
grandchild, brother-in-law, or sister-in-law) up to five (5) school days 
leave not debited from sick leave.
2. Death and funeral of relatives (aunt, uncle, niece or nephew of the unit 
member or of his/her spouse), three (3) days. Debited from sick leave.
3. Serious illness in the immediate family (defined above). Five (5) days 
debited from sick leave.
The employee shall provide proof of death/serious illness and family 
relationship, upon written request of the Superintendent or Business Manager.
PERSONAL LEAVE DAYS WITH PAY
Two (2) personal leave days with pay shall, upon approval of his/her building 
Principal and the Superintendent, be allowed each year for a unit member to 
conduct personal business during the working day. Requests for use of a personal 
leave day will only be considered if no hardships are caused to the children of 
the school district. In all other circumstances, the granting of a request for 
the use of a personal leave day shall not be unnecessarily withheld. If a unit 
member exhausts his/her personal days during a year, the Superintendent may grant 
additional personal days, which will be debited from sick leave days.
Unit members shall be required to notify their building Principal of their 
intention to use a personal leave day at least three (3) business days prior to 
the date of the requested leave, except under unusual circumstances. Personal 
leave days may not be taken on days immediately preceding and/or subsequent to a 
scheduled vacation or holiday; nor may they be used in any manner to extend a 
vacation or holiday by being used in conjunction with unpaid leave days, except 
under unusual circumstances. For purposes of this section, vacation shall mean 
any time the school is closed for five (5) calendar days or three (3) school 
days. Use of personal leave is discouraged during the first fifteen (15) or last 
fifteen (15) unit member work days of the school year, or during the mid-year 
examination period at the secondary level. If use of personal days is necessary 
during this period for personal emergencies, then a request must be made in 
writing to the Superintendent. Unused personal days are not subject to 
accumulation, but will be credited to accumulated sick leave at the end of the 
school year.
LEAVE OF ABSENCE
At the discretion of the Board, a tenured unit member shall be entitled to a 
leave of absence for not more than one year for travel, extended illness, 
education, and professional growth and training. Said unit member will not 
jeopardize his/her position or tenure status. There shall be no compensation for 
such leave of absence.
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E. HOSPITALIZATION
1. The Board of Education agrees to contribute to the premium of the selected
health plan (family or single) at the rate in effect as of July 1 of each 
school year in accordance with subparagraph (4) below. Unit members will
pick up any increases in premiums between July 1 and June 30 of each school 
year. The Group Plan will include the following riders.
a. Out Patient
b . Three in One
1. Consultation
2. Emergency First Aid
3. Lesion
c. Full Maternity
d. Effective as of July 1, 2005 a $10/25/40 prescription plan.
e. Effective as of the 1998-2001 school years a dental plan (Option IV).
f. Effective as of the 2002-2003 school year a flexible spending plan
for unreimbursed medical expenses.
2. Employees may select one (1) of the following health insurance plans:
a. Non-Monroe County Municipal District Program BluePoint 2
b. MVP Tri Vantage 250-2
c. Non-Monroe County Municipal District Program Traditional
b. MVP Community 201-2
3. Part-time unit members hired after July 1 , 1992 with an F.T.E, of .5 or
more may elect to receive District Hospitalization benefits with the 
District paying a percentage of the premium as of July 1 of each school 
year which is equivalent to the employee's F.T.E., and the employee paying 
the remaining share. Part-time unit members hired after July 1, 1992 with 
less than a .5 F.T.E. appointment shall not be eligible to receive District 
Hospitalization benefits. These cost-sharing provisions for part-time 
employees shall be applicable to unit members employed by the District 
prior to July l, 1992 only if the employee voluntarily reduces his/her 
hours subsequent to such date. Unit members whose hours are reduced by the 
District after July 1, 1992 shall be eligible for District Hospitalization 
as if the involuntary reduction of hours had not occurred.
4. The District contribution to the unit member's health insurance plan shall
be based on the premium for the Non-Monroe County Municipal District
Program Blue Point 2 Plan. The District's contribution shall be as follows:
a. 100% of the premium for the Non-Monroe County Municipal District 
Program Blue Point 2 Plan for unit members hired on or before 
September 15, 1995.
b. 90% of the premium for the Non-Monroe County Municipal District
Program Blue Point 2 Plan for unit members hired after September 15,
1995 but on or before July 1, 2005.
c. 85% of the premium for the Non-Monroe County Municipal District
Program Blue Point 2 Plan for unit members hired after July 1, 2005.
A unit member may participate in any of the health insurance plans set 
forth in paragraph (2) above, but such unit member must pay the full 
difference between the premium for plan selected and the District's 
contribution to the Non-Monroe County Municipal District Program Blue Point 
2 Plan, as determined on the above scale. Further, the Board agrees that 
the equivalent dollar amount for such coverage may be applied to an 
alternative health plan. Health Insurance plans may be changed by mutual 
agreement between the District and the Association.
The District shall permit employee contributions to be made through a 
flexible spending account established by the District.
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5. Any full-time unit member who declines any form of health insurance 
coverage offered by the District and provides proof of other health 
insurance coverage shall receive a stipend of $1,500. Any part-time unit 
member who declines any form of health insurance coverage offered by the 
District and provides proof of other health insurance coverage shall 
receive a pro-rated stipend; the stipend shall be pro-rated in the same 
manner as the District's contribution towards health insurance is 
calculated (see E-3 above). Stipends will also be pro-rated if the period 
of employment or the period for which health insurance is declined is for 
less than one year. Eligible unit members without insurance may enroll in 
a District sponsored insurance plan at open enrollment or upon a qualifying 
event.
Unit members must complete a form to decline health insurance before being 
eligible for the insurance opt-out stipend.
A unit member hired on or after July 1, 2010 is not eligible for the opt- 
out stipend if he/she is covered by the district health insurance plan 
through an employee spouse.
6. Dual Coverage Restriction. When two employee spouses have health insurance 
coverage from the district, they will be eligible in the aggregate for only 
two single plans, one two-person plan (if available) or one family plan.
7. Internal Revenue Code Section 105 (h) Health Reimbursement Arrangement
contribution. Prior to the conclusion of the 2009-2010 school year, the 
District will make a one-time IRC 105 (h) contribution in the amount of 
$1,300 to each full-time unit member eligible for District health insurance 
coverage (at 100%, 90% or 85% district contribution level)in the 2009-2010 
school year. This one-time contribution shall be made to said unit 
member's Internal Revenue Code Section 105(h) Health Reimbursement 
Arrangement account.
P . SICK LEAVE BANK
A Sick Leave Bank shall be administered in accordance with the following
principles:
1. All unit members (excluding substitute teachers)must be members of the 
Sick Leave Bank and shall be entitled to the privileges of the Bank upon 
contributing two (2) sick leave days, which shall be automatically 
deducted from their individual sick leave day entitlement on the date of 
hire.
2. At no time may the number of available days in the Sick Leave Bank 
exceed three hundred (300), except for days in excess of such total 
which are contributed by newly enrolled members or members repaying 
borrowed days.
3. Members of the Sick Leave Bank who have reached their maximum 
accumulated sick leave accumulation entitlement (220 days) may donate 
the excess days to the Bank at the end of each school year, provided 
that the donation does not cause the Bank to exceed three hundred (300) 
days.
4. A unit member may voluntarily contribute additional days from his/her 
individual sick leave day entitlement, subject to the annual 
contribution limitation set forth in subparagraph (7). Contributions 
may be made during the following time periods:
a. September 1st to September 30th
b. June 1st to June 30th
S
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At such time as the total available days in the Sick Leave Bank shall 
fall below seventy-five (75) , the Sick Leave Bank Committee may notify 
its members of a thirty (30) day window period during which members may 
voluntarily contribute additional days from their accumulated sick leave 
entitlement in order to restore the available days within the Bank to an 
acceptable total.
If after expiration of the thirty (30) day window period, the number of 
days in the Bank remains below seventy-five (75), the Sick Bank 
Committee shall levy each member for additional leave from their 
accumulated sick leave entitlement. This levy shall be equally assessed 
to each unit member in whole day increments so that the Bank is 
replenished to no less than seventy-five (75) days.
No unit member may voluntarily contribute more than two (2) sick leave 
days to the Sick Leave Bank annually, except as provided in subparagraph 
(3). This limit does not include the unit member's initial contribution 
to the Sick Bank made pursuant to subparagraph (1) or days repaid to the 
Sick Leave Bank pursuant to subparagraphs (8) and (9).
Members who borrow days from the Bank shall make repayment at the rate 
of no less than two (2) days per year until such time as complete 
repayment has occurred or the individual is no longer employed by the 
Mt. Morris Central School District. Such repayment shall be made by 
September 15 of each school year.
In the event of the resignation by a member of the Sick Leave Bank who 
has not completed full repayment of the days borrowed, all days 
available in the individual's accumulated sick leave entitlement shall 
be placed into the Sick Leave Bank, not to exceed the total number of 
days such individual owes the Sick Leave Bank.
The Sick Leave Bank Committee shall consist of the President of the MMTA 
or his/her designee, the Superintendent or his/her designee, one (1) 
other member of the MMTA appointed by the President and one (1) other 
administrator appointed by the Superintendent. The MMTA President and 
the Superintendent shall appoint a chairperson by mutual agreement. 
Appointments to the Committee and Chairpersonship are to be made 
annually.
Requests to draw from the Sick Leave Bank must be made to the Sick Leave 
Bank Committee. The Sick Bank Committee will grant requests that meet 
the following criteria:
a. The unit member must have exhausted all current and accumulated 
forms of paid leave available to him/her.
b. The unit member must have been absent from work for at least ten 
(10) consecutive work days as a result of the condition which is 
the basis for the request. This period of absence must 
immediately precede the unit member's request to draw from the 
Sick Leave Bank.
c. The unit member must have completed and submitted to the Sick Bank 
Leave Committee the Sick Bank Leave Application Form (Appendix E) 
and must have provided medical documentation from his/her 
physician establishing that he/she is incapable of performing 
his/her essential job duties due to personal illness, personal 
injury or personal debilitating condition. The Sick Bank Leave 
Committee reserves the right to require updated medical 
documentation and/or to request a physical examination by a 
physician chosen by the district at the district's expense.
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d. Sick Bank Leave may be taken in no more than thirty (30) day 
increments. The unit member may apply for additional days beyond 
the initial thirty (30) day increment, but must submit a new 
application and comply with the procedures applicable to an 
initial request.
e. A unit member may draw no more than one hundred (100) days from 
the Sick Leave Bank in his/her lifetime. The calculation of the 
number of days withdrawn by a unit member in his or her lifetime 
shall not include days withdrawn from the Sick Leave Bank by the 
unit member prior to July 1, 2009.
f. Exceptions to these rules may be decided upon the mutual agreement 
of the Sick Leave Bank Committee and the Superintendent of Schools 
and shall be set forth in writing. Upon demand of either the 
Superintendent of Schools or the Association President, the 
parties will promptly commence good faith negotiations to consider 
modifications, changes or amendments to the Sick Leave Bank.
12. The Superintendent of Schools will notify the President of the
Association and the members of the Sick Leave Bank Committee no later 
than October 15th and June 15cl1 of each year as to the number of days that 
are currently in the Sick Leave Bank along with a narrative report 
describing all Sick Leave Bank additions and withdrawals.
G. FAMILY AND MEDICAL LEAVE
Leave with the opportunity for continued health insurance is available to all 
eligible employees in accordance with the District's Family and Medical Leave Act 
Policy. To be eligible for family and medical leave an employee must have been 
employed by the District for at least one year and have worked at least 1,250 
hours during the prior 12 months. Eligible employees may generally take up to 12 
weeks of paid or unpaid leave (depending on leave accruals) during a school year, 
with health insurance continued as if they were still an employee, for one or 
more of the following reasons: 1) the birth or adoption of a child; 2) care for a 
new child during the first 12 months after the child's birth, adoption, or 
placement,- 3) care of a spouse, son, daughter, or parent with a serious health 
condition; or 4) medical leave for a serious health condition of the employee 
which results in the employee being unable to perform the essential functions of 
his/her job. Further information regarding the District's Family and Medical 
Leave Policy and copies of the Policy can be obtained from the District's 
Business Office.
All leave and benefit provisions of this contract will be counted towards and run 
concurrently with the unit member's leave under the Family and Medical Leave Act 
where applicable and when consistent with the permitted use of leave under this 
Agreement.
ARTICLE VII
PAYMENT OF SICK LEAVE UPON RETIREMENT
A. Any unit member eligible for retirement shall receive $55.00 for each unused 
accumulated sick day upon retirement.
B. "Eligible for retirement" shall mean that the unit member has attained an age 
which qualifies the unit member to be eligible for retirement under provisions of 
the New York State Teachers Retirement System.
C. Unit members will receive payment of this benefit in a lump sum check by June 30 
immediately following the effective date of retirement.
D. The provisions of this Article shall be effective only during the terms of the 
2009-2010, 2010-2011 and 2011-2012 school years.
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ARTICLE VXII
MANAGEMENT RIGHTS
The District retains the sole right to manage the school system, direct the 
instructional staff, manage the facilities and equipment, and implement procedures to 
conduct the business of the District.
The above rights of the District are not all inclusive, but indicate the type of matters 
or rights which belong to and are inherent of this District. Any and all of the rights, 
powers, and authority the District had prior to entering this Agreement are retained by 
the District, except as expressly and specifically abridged, delegated, granted or 
modified by this Agreement.
ARTICLE IX
TEACHING CONDITIONS
A. ASSIGNMENT LOAD
Secondary (including Junior High School) Core (English, Social Studies, Science, 
and Mathematics) unit members, will not be assigned more than the equivalent of 
six (6) 42 minute periods, plus an additional 24 minutes, based on a ten (10) 
period day, thereby allowing a free period to be designated as a unit member 
preparation period. It is further understood that Secondary Core teachers will be 
guaranteed planning time in a four day cycle which averages no less than 84 
minutes of planning time per day, unless modified by mutual agreement of his/her 
building Principal, and the Association. In all cases, the number of preparations 
for each unit member will be kept at a minimum and will be made equitable 
wherever possible.
Each elementary teacher shall have a minimum of 200 minutes of duty-free time to 
be used for preparation on a weekly basis, to be equalized so far as possible on 
a daily basis and to occur during the normal day for students. It is understood 
that in cases of emergency and temporary scheduling difficulties, deviations from 
this provision may occur.
A teacher who has five (5) or more years experience at a grade level or in a 
content area, who possesses tenure and is permanently certified may volunteer to 
be a mentor. The mentor will meet formally with the mentoree once a month for 
one hour. The mentor will be responsible for preparing a written agenda of 
topics or issues to be monitored and logged by his/her building Principal. The 
District agrees to pay the mentor the contracted rate found in Appendix B.
A six person committee (three members selected by the District and three members 
chosen by the Association) will be established to consider restructuring the 
school day, with corresponding changes in schedules. This committee shall 
complete its work and report its conclusions to the Superintendent by no later 
than June 1, 2002. It is understood that new schedules will be in place for the 
2002-2003 school year in the Elementary, Junior High and Senior High. It is 
further understood that no mandated student contact time will take place prior to 
8:00 a.m. or after 3:00 p.m., unless otherwise agreed to by the committee and the 
Association. Unit members will still be expected to perform their professional 
duties until 3:15 p.m.
During the term of the 2005-2009 agreement, the K-8 Principal shall grant the 
equivalent of three one-half days during each school year to teams of elementary 
unit members/unit members requesting time for cooperative planning and/or 
cooperative curriculum work which is consistent with the District's academic 
philosophy and direction. The implementation of this provision shall be assessed 
each semester by a team consisting of the K-8 Principal, two Elementary teachers, 
and a representative of the Association.
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LENGTH OP DAY
Professional staff members shall be on duty for seven hours and fifteen minutes a 
day, which includes the thirty minute lunch set forth in section M of this 
Article. The difference between the elementary and secondary schedules shall not 
be more than one period, with the elementary day beginning at 8:00 a.m. and 
ending at 3:15 p.m., and the secondary day ending no later than 3:15 p.m. 
Professional staff members having an assigned room or homeroom necessitating 
their presence shall be on duty at that room by no later than 8:00 am. 
Deviations from this policy shall require prior approval from the building 
Principal or Superintendent. The student day shall be 8 a.m. to 4:15 p.m.
UNIT MEMBER ENTRANCE TO BUILDING
Unit members are to be granted access to the building and rooms if the 
Administration is notified and the building is attended.
VISITING DAY
Upon written request, and with the approval of his/her building Principal, a unit 
member shall be granted one (1) school day with pay to visit another school 
system or educational center for the purpose of professional growth or 
observation of teaching techniques or the physical facilities. Such day shall 
not be deducted from sick leave or personal leave.
WORKSHOPS
The Mount Morris faculty and administration shall be granted one (1) day per 
school year for workshops devoted to the improvement of classroom instruction; 
such day to coincide with an approved Superintendent’s Day. The Professional 
Development Committee will plan and organize the program.
TRIP MILEAGE AND EXPENSES
The Board of Education has agreed to pay the current federal business mileage 
rate per mile for travel reimbursement to and from authorized meetings and 
conferences. The Board also agrees to reimburse meal expenses incurred at single 
day conferences that have been listed on the conference approval form at the 
following maximum rates:
Breakfast - $ 7.00
Lunch - 10.00
Dinner - 20.00
Acceptable itemized receipts must be provided.
CONFERENCE ATTENDANCE
Recognizing professional development is beneficial to the District and its 
employees, unit members are encouraged to attend conferences. A request for 
leave for conference attendance will be submitted to the unit member's building 
Principal. If the unit member's building Principal determines the conference to 
be relevant to the unit member's curriculum area or that it will enhance the 
professional growth of the unit member or District, such request shall not be 
unreasonably denied. If the request is denied, the Principal will provide the 
unit member with a written statement containing the reason(s) for denial. 
Persons attending a conference will be reimbursed for reasonable lodging expenses 
which have been pre-approved by the Superintendent. One day conferences, not 
involving commercial lodging, will be reimbursed as specified under Article IX, 
paragraph F. To be eligible for overnight conferences per diem, a receipt for 
lodging must be presented to the Administrator or Supervisor of Business upon 
request. The unit member's building Principal shall determine how information 
from the conference will be disseminated, after receiving input from the persons 
attending the conference.
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H. CLASS SIZE
1. K-6 opening enrollments will be studied by the Administration. The Board 
of Education will act accordingly to insure the best quality education for 
all of the children. Thus, each case each year will be studied 
individually.
2. 7-12 total number of students per day in academic classes not to exceed 
150. In all cases equitable distribution of students will be made wherever 
possible. Consideration shall be given to making classes containing 
students with special educational needs smaller.
I. FIRST DAY ORIENTATION
To facilitate the opening day of school and to promote a good working 
relationship between unit members and non-unit members the opening day of each 
school year will be a teacher conference day on the day following Labor Day, 
unless the BOCES calendar designates an earlier teacher conference day or 
designates the day after Labor Day as an instructional day. The following 
schedule will be observed:
a.m. - Meeting with entire staff conducted by the Administration
p.m. - Entire staff preparing rooms and planning
J. TEACHER FACILITIES
An extension telephone shall be located in each room at the High School and 
Elementary School.
The Board agrees to provide a room as a Faculty Room. This room shall have a 
computer with a printer. This room may also be used to conduct Board of
Education business. In addition, the District shall make a copier available to 
faculty for business use.
K. FACULTY MEETINGS
Principals may call regular faculty meetings thirteen (13) times during the 
calendar year, with no more than three (3) meetings during a calendar month. 
These meetings shall be limited to one (1) hour in duration. All other necessary 
meetings shall be held within the confines of the unit member's scheduled work 
day.
Extra meetings may be called if necessary by the Superintendent of Schools.
L. PERSONNEL FILE
1. All information utilized in the evaluation of a unit member should be 
documented in the unit member's personnel file, and the unit member must 
have received a copy of all information in the file.
2. Unit members may view the contents of their file, on the day of their 
request, in the presence of any administrator, i.e., Assistant Principal, 
Principal or Superintendent of Schools.
3. Before any document derogatory to a unit member’s conduct, service or 
character is placed in that unit member's personnel file, the unit member 
shall be given a copy of the document and will acknowledge in writing that 
he/she has received and reviewed it by signing the file copy thereof within 
three (3) school days of receipt of the copy. The unit member's signature 
indicates he/she has received the document, but does not indicate the unit 
member's agreement with the contents of the document. The unit member will 
have the right to submit a written response to such document within twenty 
(20) school days of receipt of such document and his/her response shall be 
reviewed by the administration and attached to the file copy.
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DUTY FREE LUNCH
All unit members shall have a duty free lunch period of no less than thirty (30) 
consecutive minutes.
ARTICLE X
CO-CURRICULAR AND EXTRA-CURRICULAR ASSIGNMENTS
1. Within one (1) month after conclusion of an activity each position shall 
be evaluated by the immediate supervisor, such as Athletic Director and/or 
Principal.
2. Resignations from co-curricular positions are due no later than thirty (30) 
days prior to beginning of the activity.
3. Appointments to extra-curricular and co-curricular positions will be made 
by the Board of Education on a yearly basis. Unit members are free to 
apply for any positions. If all other circumstances are equal and a 
qualified unit member applies for a position, the Board shall appoint the 
unit member. Applications for appointments to such positions must be in 
writing and presented to the Superintendent by June 1 of the preceding 
school year. If qualified unit members apply for a position, the Board 
shall make an appointment to the position by July 15 of the current school 
year. If a qualified unit member does not apply, then a non-unit member 
may be employed.
4. Final compensation will be paid when all responsibilities have been 
completed and accepted by the immediate supervisor.
ADULT EDUCATION
Openings for positions as teachers of adult education programs shall be posted as 
far in advance of the commencement of such classes as possible. Applications 
will be made available to unit members and will be kept by his/her building 
Principal. Applications should be returned to his/her building Principal within 
the time limits specified on the notice. Qualified unit members within the Mount 
Morris Central School System shall be given priority in the filling of positions. 
Such vacancies shall be filled on the basis of qualifications for the vacant post 
and determined by the administration provided, however, that where two or more 
applicants are equally qualified, seniority in the Mount Morris School System 
shall control. If a unit member in the school system who applies for the job is 
considered qualified, he/she will receive that job in preference to an outside 
applicant. When accepted by the program director, an applicant automatically 
agrees to teach for the duration of the course barring unforeseen circumstances. 
Unit members appointed to positions in the Adult Education Program will be 
compensated for approved work in such program at the rate set forth in Appendix 
B. The nature and substance of the Adult Education Program, including but not 
limited to its duration and the number and types of positions in the program, 
shall be established in the discretion of the Board of Education.
ALTERNATIVE EDUCATIONAL OPPORTUNITIES
The District and the Association recognize that students may have the opportunity 
to receive instruction and/or earn academic credit through alternative means such 
as, but not limited to, distance learning, computer assisted instruction, and 
independent study. Alternative means to replace opportunities currently 
available to students that would result in reduction of staff will result only 
through mutual agreement of the District and the Association.
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ARTICLE XI
COOPERATIVE COMMITTEES
A. UNIT MEMBER - ADMINISTRATION LIAISON COMMITTEE
A standing committee of the Mount Morris Teachers' Association shall be appointed 
yearly by the Association to meet with the Superintendent of Schools monthly 
during the September through June school year. This committee shall have a 
maximum membership of five (5) committee members with the option of additional 
invitees for specific areas of concern with the approval of the Superintendent of 
Schools prior to each meeting. The President of the M.M.T.A. will inform the 
Superintendent in writing of the names of the committee members each year by the 
end of the first school week in September.
Prior to each monthly committee meeting, the Superintendent and the Association 
Committee Chairperson shall meet to mutually agree upon the agenda for the full 
committee meeting. Topics applicable for the agenda are to be current school
problems/concerns, practices, common goals, long term plans, curriculum, 
philosophy, and/or the administration of this section of the Agreement. Other 
mutually agreed upon topics may become agenda items. At no time may this 
committee1 2s purpose be altered to interfere with the existing grievance 
procedure, the District's routine negotiations practices/procedures, or the 
function of the District's administrators.
The Superintendent may invite, or the Association Committee Chairperson by 
requesting in writing through the Superintendent, may invite one or more Board of 
Education members, administrators, non-teaching personnel supervisors, or 
involved parties to any meetings.
Any decision reached at these meetings involving Board of Education-District 
Policy and/or Board action will be submitted to the Superintendent for his/her 
presentation, discussion, and study with the Board of Education.
ARTICLE XII
A. REQUISITIONS
The District will endeavor to provide unit members with at least ten days to 
submit requisition requests following the date they are advised of the amount 
they have available for requisitions. Unit members will be notified by June 1 of 
requisition rejections by the administration. In order to assist the 
administration in any necessary rejections unit members will:
1. Complete requisitions according to priority with the most essential items 
at the top of the list.
2. Indicate relationship between items.
Whenever possible, unit members will be consulted first concerning requisition 
cuts. Requisitions will have to be reconsidered after the June 1 date in the 
event the annual budget vote is not favorable.
B. REQUISITIONS DISPOSITIONS
Instructional equipment should be purchased with the knowledge and approval of 
the unit members involved from the requisitions submitted. By October 1, each 
unit member shall be informed of the disposition of all requisitioned items.
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ARTICLE XIII
EVALUATION PROCEDURES
A. OBSERVATION
1. Each school year probationary teachers will be observed at least two (2) 
times, and tenured teachers will be observed at least one (1) time, by a 
Principal or Assistant Principal. Teachers whose job responsibilities fall 
under more than one Principal may be observed at least one time by each 
Principal, or Assistant Principal in place of a Principal, except for the 
Guidance Counselor who will be evaluated by the 9-12 Principal because of 
his/her job description.
2. A teacher may request that additional observations be done by the 
Superintendent. The Superintendent will make every effort to honor any 
request by a teacher for an additional observation and evaluation. 
Additionally, any teacher may be observed and evaluated by the 
Superintendent at any time during the school year.
3. Each probationary teacher will be observed prior to November 15th of each 
school year, and all final observations for probationary unit members will 
be completed prior to April 15th of each school year.
4. All other unit members must be formally observed by May 15th of each school 
year.
5. Observations must be announced.
6. The procedure for these scheduled evaluations will be as follows:
a. Lesson Plan handed in prior to lesson.
b. Post-Conference as soon as convenient but not more than five (5) 
school days after observation. The lesson will be evaluated and 
discussed at that time.
c. The teacher and evaluator will sign the written report signifying the 
completion of the post- conference evaluation.
d. The teacher's signature does not signify blanket agreement with the 
evaluator’s remarks, and the unit member may comment if deemed 
necessary.
e. The teacher may respond to the evaluation in writing and such 
response shall be attached to the written evaluation report. A 
response must be submitted no later than the end of the fifth 
business day following the issuance of the evaluation report. A 
written response shall in no way negate the final rating of the 
evaluator (observer).
7. Both teachers and supervisors may request additional observations.
B. PROCEDURES FOR UNIT MEMBER EVALUATION
1. Following the initial evaluation of the year, a non-tenured unit member may 
request the convening of a Teacher Committee on Evaluation (TCOE). The 
purpose of this committee will be to work closely with the teacher and 
his/her building Principal in an attempt to realize that teacher's full 
professional potential.
a. Selection of Committee: The TCOE will consist of three (3) tenured
teachers: one (1) member selected by the building Principal, one (1) 
member to be selected by the teacher, and the third to be selected by 
the committee members.
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b. Procedures: The teacher's request for a TCOE will be submitted by
the teacher to his/her building Principal.
The TCOE will meet with the teacher and principal unless by mutual 
agreement individual members of the committee are instructed to work 
independently with the teacher.
The TCOE may use an evaluation technique it chooses for determining the 
teacher's strengths and weaknesses. Any valuative technique used by the 
committee must be defensible and, if requested, submitted in writing to all 
parties involved.
If subsequent administrator evaluations indicate inadequate professional 
growth, the Superintendent will discuss the matter with the TCOE.
All evaluations will be conducted in a professional manner and will be recorded on 
the format mutually agreed to in this Agreement (Appendix C).
Tenured teachers shall have the option of utilizing the traditional 
observation methods or the goal oriented process.
ARTICLE XIV
AGREEMENT
1. The parties agree that all negotiable items have been discussed during the 
negotiations leading to this Agreement, and therefore, agree that 
negotiations will not be reopened on any items whether contained herein or 
not during the life of this Agreement.
2. This Agreement shall supersede any rules, regulations or practices of the 
Board which shall be contrary to or inconsistent with the terms of this 
Agreement. The provisions of this Agreement shall be incorporated into and 
be considered part of the established policies of the Board.
3. Any individual arrangement, agreement, or contract between the Board and an 
individual unit member, heretofore executed, shall be subject to and 
consistent with the terms and conditions of this Agreement and any 
individual arrangement, agreement or contract hereafter executed shall be 
expressly made subject to and consistent with the terms of this or 
subsequent agreements to be executed by the parties. If an individual 
arrangement, agreement, or contract contains any language inconsistent with 
this Agreement, this Agreement shall be controlling during the Agreement's 
duration.
4. If any provisions of this Agreement or any application of the Agreement to 
any unit member or group of unit members shall be found contrary to law, 
then such provision or application shall not be deemed valid and subsisting 
except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect.
5. It is contemplated that terms and conditions of employment in this 
agreement shall remain in effect until altered by mutual agreement in 
writing between the parties. It is recognized, however, that matters 
concerning interpretation of the agreement may arise from time to time. 
The parties accordingly agree to cooperate in arranging meetings, selecting 
representatives for discussion, furnishing necessary information and 
otherwise constructively considering and resolving such matters.
S. The contract may only be opened by mutual agreement between the District 
and the Association or as required or made necessary by law.
PUBLICATION OF AGREEMENT
Copies of this Agreement shall be printed at the expense of the Board of Education
and given to the unit members now employed by the Board within three weeks after
its execution, or employment, if that occurs later.
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c. JURY DUTY
Unit members who are required to report for jury duty shall be paid their full 
salary: they shall, however, assign to the school district all fees, except those
sums received as reimbursements for actual expenses such as mileage, lodging, 
meals, etc.
D. UNIT MEMBER PROTECTION
A unit member will immediately report in writing, to his/her building Principal 
or immediate supervisor, all cases of assault and/or battery suffered by the unit 
member in connection with their employment. This report will be forwarded to the 
Board of Education by the Superintendent and placed on the agenda of the next 
regularly scheduled Board meeting. The unit member involved is responsible to 
submit to the Association President a copy of said report.
The District will reimburse unit members for the reasonable cost of any clothing, 
dentures, eyeglasses, hearing aids and other items necessary in the normal course 
of employment which are damaged or destroyed while the unit member is acting in 
the discharge of his/her duties within the scope of his/her employment.
ARTICLE XV
A. SENIORITY
1. Seniority is defined as the length of continuous service with the Mt. 
Morris Central School District from the most recent date of hire in the 
tenure area of appointment and service. The specific listing of seniority 
will be established and updated annually by November 1 of each year 
utilizing Education Law, applicable court cases, Commissioner Regulations 
and/or decisions. The seniority listing will be reviewed with the Union by 
December 1 each year.
2. Seniority as used for promotion should be defined as preference based on: 
(l) length of service in the district, (2) academic qualifications, and (3) 
ability based on evaluations pursuant to procedures outlined in this 
Agreement (Article XIII).
3. Whenever any vacancy shall occur in any professional tenured position in 
the District, the Superintendent shall give written notice of such vacancy 
as soon as practical. Such notice during the school year will be posted on 
the faculty room bulletin board. Unit members who desire to apply for such 
vacancy shall file a written statement of such desire with the 
administrator or designated person within five (5) school days after 
posting. If the vacancy occurs during the summer recess, the notice will 
be mailed to the President of the Association and shall be posted in the 
unit member faculty room.
4. In filling such positions, the Board agrees to give due weight to the 
professional background, attainments, and competency of all applicants. 
Other factors being equal, first consideration shall be given applicants 
from the district faculty. If only district faculty apply or are 
considered, the position will be filled according to the following factors:
(a) Instructional requirements;
(b) Staff availability;
(c) Individual qualifications:
(d) The convenience and wishes of the unit member applicant;
(e) Where the foregoing factors are substantially equal, preference in 
assignment or transfer shall be given the incumbent applicant with 
the greatest seniority as defined in Section A (1) of this Article.
5. When involuntary transfers are necessary, the transfer shall be according 
to the following factors:
(a) Instructional requirements;
(b) Staff availability;
(c) Individual qualifications;
(d) The convenience and wishes of the unit member applicant;
(e) Where the foregoing factors are substantially equal, the unit member 
with the least seniority as defined in Section A (1) of this Article 
shall be transferred.
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An involuntary transfer will be made only after a meeting between the
Administration and the unit member, who will be notified of the reasons for the
proposed transfer.
REDUCTTOM IM FORCE - LAYOFF
If there is to be a reduction in the number of unit members employed by the
district, the following procedures and requirements will apply;
1. The Association will be notified in writing prior to any action by the 
District that layoffs are being considered and the number of unit members 
to be laid off. This notice shall be as far in advance as possible.
2. The reduction in force will be accomplished through attrition to the extent 
possible.
3. In the event that a reduction in force occurs, unit members having the 
least seniority, as defined in Education Law, will be laid off. 
Individuals subject to lay off shall be given written notification as soon 
as possible.
4. The district will make every reasonable effort to place the laid-off unit 
member in another teaching position within the District for which they are 
certified.
5. Any unit member so laid-off shall be given preference for substitute 
teaching for the next school year.
6. For a period of two (2) months after the effective date of layoff, the 
District shall continue the laid-off unit member as a member in their 
selected health insurance plan and shall continue to pay the District's 
share of health insurance plans as provided for in this contract. 
Thereafter, the laid-off unit member shall be allowed to continue as a 
member of the health insurance plan but at his/her own cost for as long as 
the unit member remains on the preferred eligibility list, as specified in 
Section 3013 of Education Law, except a unit member's eligibility for 
benefits hereunder shall cease upon the commencement of other employment 
with medical benefits. A unit member eligible hereunder shall submit, 
along with the premium payment, a statement that the individual is not 
employed and not covered by another health insurance plan.
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c. JOB SECURITY
1. No employee shall be dismissed, reprimanded, reduced in rank or 
compensation, or deprived of any other professional advantage except for 
just cause.
2. Should a tenured unit member be charged upon the grounds set forth in 
Education Law Section 3012, and should the Board find probable cause on 
those charges, the tenured unit member shall be served with a copy of the 
charges with notice of the measure of discipline sought to be imposed. The 
tenured unit member will, within ten calendar days of receipt of the 
charges, file a written election with the Superintendent electing one of 
the options set forth below or waiving the right to seek review of the 
proposed discipline. The submission of a waiver, or the failure to respond 
or make an election within ten days, shall result in the proposed 
disciplinary action becoming final and preclude any review of the 
discipline. When one of the three options for review of proposed 
disciplinary action is elected, such election shall constitute a waiver of 
the other two options.
Option l: Procedures under Education Law §3020-a of the Education Law,
and applicable regulations of the Commissioner.
Option 2: A hearing before a sole arbitrator in lieu of a 3020-a panel.
The hearing will proceed on the basis of the charges served 
upon the unit member, but the penalty sought shall not be 
disclosed to the arbitrator. The arbitrator will be required 
to review the charges under the standards applicable to a 3020- 
a proceeding and issue an appropriate penalty, which may be 
different from those specified in Education Law 3020-a. An 
appeal from the arbitrator’s determination may be made either 
to the Commissioner or the Courts, in accordance with 
applicable laws. The arbitrator shall be selected by the 
parties in accordance with the rules of the American 
Arbitration Association (AAA) and a hearing shall be scheduled 
and held as expeditiously as possible. The District will pay 
the costs of the arbitrator.
Option 3; Seek arbitration of the proposed penalty under this Agreement's 
just cause provision (Article XV(C)(1)) through the arbitration 
provisions of this Agreement's grievance process, beginning 
with paragraph B(6) of Article IV. If this option is selected, 
the arbitrator's authority shall be limited to determining 
whether the penalty is supported by just cause. The 
arbitrator's determination shall be final and binding on all 
parties.
3. If the tenured unit member is suspended pending disciplinary action under 
paragraph 2 of this section, such suspension shall be with or without pay 
in accordance with the law in effect at the time of the suspension.
ARTICLE XVI
A. DUES DEDUCTION
Upon written request of a unit member, on a form provided by the Association, the 
Board will deduct from the salary of said unit member such amount for membership 
dues as the unit member may specify. The Board will then transmit deducted sums 
on a bi-monthly basis commencing November 15, and ending May 15, to the 
Association. The Association will then disperse proper sums to the various 
professional organizations.
Said deductions shall be made in nineteen (19) equal installments beginning with 
the second pay period. Dues deduction notifications must be submitted to the 
Business Office no later than September 15 for the current year.
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B. DIRECT DEPOSIT
The District will participate in a payroll deduction or Direct Deposit Program.
ARTICLE XVII
SNOW DAYS
In the event the District does not utilize all of its snow/emergency days by May 1st of a 
school year, the district will determine the number of snow/emergency days that are 
available. If more than one (1) day is available on May l“, the district will add one 
(1) day to the Memorial Day weekend break period.
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ARTICLE XVIII
DURATION OF AGREEMENT
This contract shall be effective as of July 1, 2009 and shall continue to be in effect 
through June 30, 2012.
Association President Renee Garrett, Superintendent
Salary Schedule as per attached.
All items of the total package are included.
Proofread and approved by 
Proofread and approved by
Date
President, Faculty Association
1 & M I/
Renee Garrett, Superintendent
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
APPENDIX A1
2009-2010 2010-2011 2011-2012
32,250 32,750 33,250
32,909 33,427 33,945
33,524 34,110 34,647
34,142 34,748 35,355
34,763 35,389 36,016
35,440 36,032 36,680
36,191 36,733 37,347
36,958 37,512 38,074
37,742 38,307 38,881
38,543 39,120 39,706
39,361 39,950 40,548
40,484 40,798 41,408
41,465 41,962 42,287
42,481 42,979 43,493
43,651 44,031 44,547
44,904 45,245 45,639
46,161 46,543 46,896
47,416 47,846 48,241
48,669 49,146 49,592
49,927 50,446 50,940
51,180 51,749 52,287
52,436 53,048 53,638
53,691 54,350 54,985
54,948 55,651 56,334
56,201 56,954 57,682
57,456 58,252 59,033
58,712 59,553 60,378
59,966 60,855 61,726
61,224 62,155 63,076
62,476 63,458 64,424
63,731 64,756 65,774
64,987 66,057 67,120
66,242 67,359 68,468
67,498 68,659 69,817
3.65% 3.65% 3.65%
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The Superintendent of Schools or the Board of Education has discretion to credit 
or grant previous years of service upon hiring. Personnel beginning service 
after the beginning of the school year but before the start of the second 
semester will be advanced one step at the start of the following school year, 
except as provided above. Personnel beginning service during the second semester 
will advance one step beginning the second semester in the next and subsequent 
school years, except as provided above. All substitute unit members employed for 
a continuous period of at least one semester, shall be granted all benefits of 
the contract except sick days and personal days which shall be prorated.
All graduate courses to be submitted for salary credit must be approved in 
advance by the administration. Approval of graduate courses will be made by the 
unit member's building Principal and reviewed by the Superintendent of Schools 
for final approval. Approval of courses will be based upon guidelines to be 
formulated mutually by the Board of Education, administration and faculty. 
Applications for approval must be submitted prior to registration for courses. 
Unit members will be asked to justify courses in accordance with guidelines at 
the time of application. Upon successful completion, such courses will be 
payable at the rate of $45 per credit hour. The limit of approved graduate 
credits is 60. Salaries will be adjusted twice annually for up-dating graduate 
credits - October and February. Credits submitted for salary adjustment for 
February will be payable at $22,50 per credit hour and the full rate of credit 
per year thereafter. The Board of Education requires the receipt of grade 
reports prior to salary adjustment.
Salary will be increased by $800 above the schedule on completion of the Master 
Degree. The Board of Education requires the receipt of official college 
transcripts for salary adjustment, which will be made in October or February. 
February adjustments will be payable at $400 during the school year and at the 
full rate per year thereafter.
Salary for Teaching Assistants shall be 65% of the teacher salary schedule 
(Appendix A-l). Salary for the School Nurse shall be 80% of the teacher salary 
schedule (Appendix A-l) . All other benefits for these individuals will 
correspond to those set forth in the agreement.
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APPENDIX A2
GUIDELINES FOR ADMINISTRATIVE APPROVAL OF GRADUATE HOURS 
AS PER SALARY SCHEDULE
In supporting the concept of unit member salary adjustment for graduate study, the Board 
of Education encourages unit members to pursue further higher education to maintain and 
up-grade their qualifications and professional competencies in working with the students 
of the Mount Morris Central School District. Implied here is a responsibility for unit 
members to individually plan such programs of graduate study keeping in mind 
certification requirements and personal needs for professional improvement. It is the 
role of administration to assist unit members in such graduate program planning thereby 
assuring that all unit members employed by the Mount Morris Central School meet State 
Education Department standards and that our students can derive direct benefit from such 
study.
I. All unit members anticipating graduate study to be submitted for salary 
adjustment purposes must seek administrative approval prior to registration for such 
courses. Such request for administrative approval must be made on the appropriate form, 
(see attached)
II. Regarding unit members employed by the District under provisional/initial 
certification, only such graduate courses will be approved for salary adjustment which 
are acceptable to the State Education Department - Bureau of Unit member Certification 
toward the satisfaction of requirements for permanent/professional certification in the 
specific area of their employment. A copy of course description(s) as per college 
catalogue should be attached to the request form.
III. Regarding unit members employed by the District under permanent/professional 
certification, administrative approval shall only be granted to undertake graduate study 
in an educationally related field or in the requesting unit member's field of 
certification. An exception will be graduate courses in the field of educational 
administration wherein a maximum of 12 graduate hours will be approvable and acceptable 
for salary adjustment. In all cases unit members will be asked to explain the relevance 
of anticipated course work within these approvable areas. A copy of course 
description(s) as per college catalogue should be attached to the request form as well 
as any optional documentation which supports the request.
IV. In accordance with Appendix Al - Paragraph B of the current salary 
agreement, official action as to salary adjustment for completed graduate courses will 
be taken by the Board of Education at its regular October and February meetings. Grade 
reports pertaining to approved graduate courses must be submitted to the District Clerk 
prior to such meeting if salary adjustment is expected.
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MOUNT MORRIS CENTRAL SCHOOL DISTRICT 
MOUNT MORRIS, NEW YORK 14510
GRADUATE COURSE APPROVAL REQUEST FORM
Unit member's Name: ____________________  Date: ____________________
Area of Assignment: ____________________  Certification: (check one)
Perm. ______ Prov,______
Prof. ______ Initial ___
College Offering Course:
/////////////////////////////////////////////////////////////////
COURSE NUMBER TITLE DATE OF COURSE SEMESTER HOURS
JUSTIFICATION (AS PER GUIDELINES; ATTACH NECESSARY DOCUMENTATION):
ADMINISTRATIVE APPROVAL:
Building Principal Date No. Hrs. Approved
Chief School Officer Date No. Hrs. Approved
NOTE: Photocopy of approved form to unit member; original to personnel folder.
//////////////////////////////////////////////////////////////////
Business Office Use:
Date Grade Report Submitted ________________
Date of BOE Action ________________
Date of Salary Adjustment ________________
NOTE: Grade reports should be attached to file copy of this form.
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EXTRACURRICULAR PAY 
2009-2010  2010-2011
Jr. Jr.
SteD * Varsitv Assistant Varsitv Modified Step * Varsitv Assistant Varsitv Modified
Group I 1 3296 2366 2366 1775 Group I 1 3416 2452 2452 1840
Group II 1 2704 2113 2113 1775 Group II 1 2803 2190 2190 1840
Group I 2 3633 2704 2704 2113 Group I 2 3766 2803 2803 2190
Group il 2 3042 2451 2451 2113 Group II 2 3153 2540 2540 2190
Group 1 3 3972 3042 3042 2451 Group I 3 4117 3153 3153 2540
Group II 3 3381 2789 2789 2451 Group II 3 3504 2891 2891 2540
Group 1 4 4231 3302 3302 2711 Group I 4 4385 3423 3423 2810
Group II 4 3640 3048 3048 2711 Group II 4 3773 3159 3159 2810
2011-2012
Step * Varsitv Assistant
jn
Varsitv Modified
Group I 1 3416 2452 2452 1840
Group II 1 2803 2190 2190 1840
Group I 2 3766 2803 2803 2190
Group II 2 3153 2540 2540 2190
Group I 3 4117 3153 3153 2540
Group II 3 3504 2891 2891 2540
Group I 4 4385 3423 3423 2810
Group II 4 3773 3159 3159 2810
‘ Steps are equal to two (2) years experience coaching that sport. Beginning with the 7th year, a coach continues on step 4. 
Group I:
Boys' and Girls' Basketball, Wrestling, Varsity Swimming and Indoor Track.
Group II:
Boys' and Girls' Soccer, Boys' and Girls' Track, Baseball, Cross Country, Softball, 
Golf (at Jr. Varsity rate) and Modified Swimming.
Non-Grouped:
Varsity Cheerleading 
Jr. Varsity Cheerleading
2009-2010 2010-2011 2011-2012
1859 1927 1927
1437 1489 1489
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Additional Activities and Clubs O
PAID PER HOUR 2009-2010 2010-2011 2011-2012
Mentoring 27.78 27.78 27.78
Adult Education 27.78 27.78 27.78
Late/Saturday Detention 27.78 27.78 27.78
Tutoring 27.78 27.78 27.78
Curriculum Development 27.78 27.78 27.78
Vacation W ork 27.78 27.78 27.78
PAID PER EVENT 2009-2010 2010-2011 2011-2012
All County: 96.00 100.00 100.00
weekends only - maximum of 
eight (8) total payments per year 
Chaperones:
Away 41.00 42.00 42.00
Home 41.00 42.00 42.00
PAID PER GAME/CONTEST 2009-2010 2010-2011 2011-2012
Timer 18.60 19.28 19.28
Statistician 18.60 19.28 19.28
Scorekeeper 18.60 19.28 19.28
PAID PER YEAR 2009-2010 2010-2011 2011-2012
CSE (max. of 4) 323 335 335
Musical 2,256 2,338 2,338
FBLA 765 793 793
Yearbook 2,256 2,338 2,338
Newspaper 7-12 2,256 2,338 2,338
Newspaper Elementary 1,663 1,724 1,724
Close Up 1,663 1,724 1,724
Senior Play 1,611 1,670 1,670
FTA 765 793 793
Jazz Band Director 2,256 2,338 2,338
Yorkers 765 793 793
OM - Elem. 1,048 1,086 1,086
OM - 7-12 725 751 751
W ebmaster 850 881 881
Class Advisors:
Senior (2) 1,128 1,169 1,169
Junior (2) 967 1,002 1,002
Sophomore (2) 806 835 835
Freshman (2) 644 668 668
8th Grade (1) 201 208 208
7th Grade (1) 201 208 208
Jr. High (2) 440 456 456
Ski Club 644 668 668
Masterminds (1) 998 1,034 1,034
2009-2010 2010-2011 2011-2012
Youth Partnership for Health (1) 1,594 1,652 1,652
National Honor Society (1) 
Student Council Advisors:
1,328 1,376 1,376
High School (2) 996 1,032 1,032
Elementary School (2) 996 1,032 1,032
Kiwanis Key Club (1) 664 688 688
Intramurals 554 574 574
Pagetumers 1,048 1,086 1,086
Building Reading Coach 4,000 4,146 4,146
AP Coordinator - per course; max of 7 160 166 166
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EXPLANATION OF EVALUATION CATEGORIES
Lesson observed: A brief summary of the lesson
Constructive criticism includes such factors as: voice, physical condition of room, 
classroom management, pupil control, use of AV material, plan of lesson (motivation, 
content, summary), pupil relationship, knowledge of subject matter, pupil participation, 
teaching techniques, provisions for individual differences, etc. Examples are cited 
when a good performance has been given.
General comments: An analysis of the lesson in which weak points are cited and 
suggestions are made in ways the lesson can be improved. A strength also can be 
enlarged upon. Encouragement is given. Praise is given. (It was an excellent lesson, 
and one of which the unit member can be proud. Keep up the good work! etc.).
Professional competencies includes such factors as: communicative skills with both 
students and adults in oral and written language, exhibits appropriate grooming, 
punctual in meeting job-time requirements, as well as in meeting administration 
requests, acts on or reacts to professional suggestions made for improvement of 
instruction, discretion in handling confidential information, available during the 
school day to assist any student in need of help, willingness to supervise all students 
when the occasions should prove necessary, professional improvement and involvement in 
the total school program.
30
Evaluation Form
Unit member:_____________________________________  Date:
Grade: _________________________  Time:
Subject: _____________________________________
Observer: _____________________________________
Lesson observed:
Constructive criticisms:
General comments:
)y
Professional competencies:
)
./
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GRIEVANCE FORM
Circle Stage of Submission Date Submitted Date Received
Stage 1. Principal _____________ ____________
Stage 2. Superintendent _____________ ___________
Stage 3. Faculty Assoc. Com. _____________ ____________
Stage 4. Board of Education _____________ ____________
Stage 5. Demand for Arbitration _____________ ____________
A. Grievant______________________________________________________________
B. Contract provision alleged violated (Article and Section number.)
C. Time, date, place of alleged violation
D. Statement of the Grievance (Events, conditions and persons involved
E. Redress sought
F. Response
Date of Response Signed
Position
Signature of Grievant Date of Initial Filing
Prior Stages and responses are attached
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MOUNT MORRIS CENTRAL SCHOOL DISTRICT 
SICK BANK APPLICATION FORM
Conditions of Application:
1. Must meet ail the criteria set forth in Article VI (F) (11).
2. Must comply with all other provisions so noted in the collective bargaining agreement between the 
District and the Association.
Employee’s name Date of Request
Brief statement of disability generating need for request:
Number of Sick Leave Bank days requested:_____. To cover the period from_________________ to
_________________ . This period not to exceed the period indicated in the attached physician’s
statement.
Employee’s signature:_________________________  Date:______________
SICK LEAVE BANK COMMITTEE ACTION:
Number of days approved: Date of action: ______________ .
To cover the period from ______________ _ _  to _________________ .
S.L.B. Chairperson___________________________  Date:______________
Note: Submit two copies of this request form - one to be returned, and one to be placed in employee’s 
personnel file.
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Mount Morris Central School District
Sick Leave Bank
(Authorization Form)
in accordance with Article VI of the 
M.M.T.A. contract, Sick Leave Bank will 
exist in the district contingent upon 
teacher employee participation.
Each member of the Teachers’ bargaining unit will contribute two 
days of available sick leave toward the Sick Leave Bank by 
completing this authorization form and filing during the first two 
weeks of your employment in the Superintendent’s Office. Once 
given, such days contributed, donated or repaid will not be 
restored.
Note:
1. All new members of the 
bargaining unit will belong to 
the Sick Leave Bank.
2. Any MMTA unit members who has 
previously joined, remains a 
member with no further 
contribution at this time.
3 . Repayment of sick days takes 
place in the first week of the 
following school year as per 
agreement with the Sick Leave 
Back Committee.
FOR OFFICIAL USE
Date:
Days Approved
Days Used
Days Repaid
Balance
Initials Date
Senior Account 
Clerk
Secretary to 
Superintendent
Committee
Chairperson
Having read and understood Article VI of the M.M.T.A. contract, I
___________________________ hereby direct the District to contribute_______ daysJoin the of my sick leave days to the Sick Leave Bank and deduct those days contributed from myBank accumulated total.
Signature: __________________________
Date:
Repayment 
’ Of 
Days
As per Article VI.F.8 of the M.M.T.A. contract and in 
keeping with my agreement to repay borrowed sick leave days
to the Sick Leave Bank, I ______________________________
hereby direct the District to contribute _______  days of my
sick leave days to the Sick Leave Bank and deduct those days 
contributed from my accumulated total.
Signature: ___________________________
Date:
Donation
Of
Days
With permission of the Sick Leave Bank Committee, I
_____________________________ hereby direct the District to contribute________ days
of my sick leave days to the Sick Leave Bank and deduct those days contributed from my 
accumulated total as a donation, understanding that these days will not be restored at a 
later date.
Signature: ______________________ _ _
Date: ____
*** Return this as soon as possible to the Sick Leave bank Committee Chairperson.***
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